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Corporate Maintenance Services rolls out a new system 
that not only tracks failures but is proactive in alerting 
potential failures at sites with similar equipment. 

See page 7 



■ The Saudi Aramco Board of Directors met last week in Dhahran. Members of the board are, seated from left, HE Mohammed I. Al-Suwaiyel, HE Ibrahim A. Al-Assaf, HE Ali I. Al-Naimi, Khalid A. 
Al-Falih and HE Khaled S. Al-Sultan. Standing from left are HE Majid Al-Moneef, Sir Mark Moody-Stuart, Peter Woicke and Amin H. Nasser. 


course amid intensified fiscal discipline' 


'Staying the 

DHAHRAN — Saudi Aramco's Board 
of Directors reviewed the company's 2015- 
2019 business plan, as well as the operat¬ 
ing budget for 2015, during two days of 
meetings in Dhahran last week. 

During the weekly conference call on 
Sunday, president and CEO Khalid A. Al- 
Falih briefed company management on the 
Board deliberations and associated events, 
noting that the board members expressed 
their continued appreciation and support 
for the dedication and commitment dem¬ 
onstrated "by each and every one of the 
company's employees." 

Al-Falih emphasized that the company's 
transformation into the world's foremost 
energy and chemicals enterprise remains 
"on track" despite recent market volatility. 

Flowever, he further clarified that to re¬ 
spond to the current environment, appro¬ 
priate short-term adjustments will be made 
without impacting the long-term vision, 
and adherence to such initiatives as Capital 
Efficiency and Operational Excellence will 


be the key for the company in the years 
ahead, stressing the paramount impor¬ 
tance of "fiscal discipline." 

Al-Falih noted that the continued devel¬ 
opment of human talent and cutting-edge 
technologies remained as central planks in 
the company's strategy to further build on 
its global leadership position. 

Fie complimented all company orga¬ 
nizations and employees for their con¬ 
tributions in putting together such an 
integrated business plan that continues to 
progress the company toward its bold vi¬ 
sion while optimizing resources and build¬ 
ing necessary flexibility. 

On the day before the formal Board 
meeting, board members toured company 
facilities in Dhahran, which allowed them 
to see first-hand many of the major ad¬ 
vancements in drilling being pursued and 
the groundbreaking research undertaken 
by the company over the past year in mul¬ 
tiple technology domains being targeted 
for global leadership. 


The Drilling and Workover organization 
hosted the first of the two visits on that 
day, with board members impressed by 
detailed briefings on innovative ideas and 
cutting-edge technologies used to develop 
increasingly complex and challenging fields. 

The directors also heard about the 
many "cost-efficiency programs" and "en¬ 
viable" safety record exhibited, as well as 
the increased localization by Drilling and 
Workover while continuing to bolster the 
number of drilling rigs in operation. 

From there, the board visited the Re¬ 
search and Development (R&D) Center, 
where many of the "transformative tech¬ 
nologies" that the company is developing 
in both Upstream and Downstream were 
presented by scientists and researchers of 
the R&D Center and EXPEC Advanced Re¬ 
search Center. 

The following day, after the board 
meeting, the board attended the sign¬ 
ing of an agreement marking the creation 
of the Saudi Aramco Advanced Research 


Alliance (SAARA) among the company, 
leading Saudi research and academic in¬ 
stitutions, and the Research Triangle Insti¬ 
tute (RTI) of North Carolina in the United 
States. The Alliance will play a pivotal role 
in strengthening the innovation ecosystem 
in the Kingdom by building a world-class 
institution to develop and scale up and 
commercialize critical new technologies, 
helping the nation in its quest to move to¬ 
ward a knowledge economy. 

This week, the annual Business Plan 
Road Show was also kicked off by the 
company's top leadership. The event is in¬ 
tended to firsthand engage all line man¬ 
agement throughout the Kingdom on the 
company's plans. It began this past Mon¬ 
day in Dhahran and Tanajib, continued 
Tuesday in RasTanura and 'Udhailiyah, 
then today in Riyadh, with the final stop in 
Yanbu' on Thursday. 


For the full story on SAARA's signing ceremony, see 
page 3. 


Saudi Aramco by the Numbers 



Save Energy 


The cleanest 
and cheapest 
energy you 
can use is the one 
you conserve. 





Attention engineers! 
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SAUDI COUNCIL OF ENGINEERS 

See page 6 


is the number of patents granted to date in 2014 for 
Saudi Aramco inventions, compared to 57 in 2013. 
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Workshop focuses on crisis communication 



Photo: Yara Ziyad/MPD 

Crisis communications coordinator Mel Scott and Web and Internet Group supervisor Imad 
Abdul Samad discuss the company's "dark site" used only during crises. 


Saudi Aramco 
in the News 

Sadara construction is 
progressing in Jubail 

DUBAI — Ziad Al-Labban, CEO of 
Sadara Chemical Company (Sadara), 
recently noted at the 9th Annual 
Gulf Petrochemicals and Chemicals 
Association conference in Dubai that 
the joint venture between Saudi 
Aramco and Dow Chemicals Co. has 
reached 75 percent completion in 
its construction of what will be the 
largest chemical complex ever built in 
the world in a single phase in Jubail 
Industrial City II. 

He said the project is proceeding on 
schedule with best-in-class performance 
in safety, adding that the complex had 
reached peak construction with more 
than 54,000 dedicated construction 
personnel on-site at the beginning of 
the fourth quarter 2014. 

"A key differentiator for Sadara is 
our commitment to further developing 
Saudi Arabia's downstream industry 
and the concept of "Made in Saudi 
Arabia" through the visionary idea 
of PlasChem Park, a collaboration 
between Sadara and the Royal 
Commission for Jubail and Yanbu," said 
Al-Labban. 

"We will enable a host of 
opportunities for local Saudi and 
international players to invest in 
facilities to capitalize on, and make use 
of, our differentiated products, thereby 
jumpstarting this key downstream 
manufacturing concept," he added. 

— Arab News 


OPEC Basket Weekly Price trend 
for the past five weeks: 

Friday, Nov. 7, 2014 -$ 78.87 
Friday, Nov. 14, 2014 - $ 76.37 
Friday, Nov. 21, 2014 - $ 73.70 
Friday, Nov. 28, 2014 - $ 72.67 
Friday, Dec. 5, 2014 -$ 67.29 


RAWAN NASSER 

DHAHRAN — Crisis communications 
coordinator Mel Scott discussed the nature 
and process of crisis management at the 
Communication Best Practices workshop 
in North Park Auditorium on November 
19. 

When a crisis of any proportion oc¬ 
curs in the company, a team of specialized 
professionals rush to contain the situation 
and communicate the right information to 
management, company employees and ex¬ 
ternal audiences. 

Scott described a crisis as a major oc¬ 
currence with a potentially negative out¬ 
come that affects the organization's 
reputation, interrupts normal business 
operations and threatens the future well¬ 
being of the company. He stressed that a 
near miss is also considered a crisis situa¬ 
tion that demands the same level of prep¬ 
aration and action. 

Crises can vary between industrial or 
nonindustrial incidents, natural disasters 
and hostile acts. The company's response 
to each depends on their severity and level 
of impact. A procedure called the Sau¬ 
di Aramco Corporate Contingency Plan 
(SACCP) is activated in the case of a major 
incident that impacts the company signifi¬ 
cantly. 

But even with a low-level crisis situa¬ 
tion, different key players have to coordi¬ 
nate to ensure that the incident or near 
miss has been handled according to com¬ 
pany procedures. Scott added that while 
deliberations and approvals take place in¬ 
ternally, employees are expected to main¬ 
tain the same level of confidentiality and 
refrain from sharing pictures or company- 
related material on social media sites, per 
the company's policies (Gl 850.011). 

The way an organization manages a 
crisis situation can affect its brand and 
reputation. To ensure a quick response 
to any issue, Saudi Aramco's Public Rela¬ 
tions Department prepares and maintains 
a number of templates that can quickly be 
used to share the company's official state¬ 
ments. Templates and special Web pages 
are also kept on a "dark site" managed by 


A crisis can affect the 
reputation of a compa¬ 
ny no matter how small 
the actual impact on the 
organization. For this 
reason, Saudi Aramco 
continues to develop its 
crisis management pro¬ 
cedures company wide to 
anticipate problems and 
react to them promptly. 

the Web and Internet Group that only be¬ 
comes available to the public when a crisis 
occurs. This site stays active to internal and 
external audiences until the crisis has been 
handled, and then it goes back to being 
inaccessible. 

The supervisor of Saudi Aramco's Web 


and Internet Group, Imad Abdul Samad, 
joined the discussion to explain that the 
company also monitors conversations on 
Saudi Aramco on social media sites on a 
daily basis. When there is a spike in the 
level of conversation or when an incident 
has been identified, queries are made to 
look into the situation and understand 
the public's reactions and sentiments so 
appropriate actions can be taken, if need¬ 
ed. 

A crisis can tinge the brand and repu¬ 
tation of a company no matter how small 
the actual impact is on the organization. 
For this reason, Saudi Aramco continues to 
develop its crisis management procedures 
in various business lines to anticipate prob¬ 
lems and react to them in a timely manner. 
By the end of the day, crisis management 
is a group effort that requires everyone in 
the company — from managers to em¬ 
ployees — to be engaged and alert to 
anything that could potentially harm the 
reputation of the company, said Scott. 


Your Voice 


Speak up 
against 
domestic 
violence 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


The neighborhood girl, 

11-year-old Brittany, knocked on 
the door again at 6 p.m. sharp, 
just the time we always sat for 
dinner. Again, we invited her in 
to eat with us. Christine told her 
if she ever needed a place to stay, 
our door was open. 

A week later, we missed see¬ 
ing Brittany at dinner time, but 
there was a loud knock at 7 p.m.; 
it was the police with Brittany. 
They informed us that her par¬ 
ents were arrested and jailed on 
child abuse and neglect charges 
and asked if we would take Brit¬ 
tany and her 13-year-old brother, 
Matthew, for a couple of days 
until her biological family could 
be found. We gladly obliged. 

During the months and years 
that followed, Brit and Matt re¬ 
peatedly told police, case work¬ 
ers and judges that our home 
was the only place they'd ever 
felt safe and wanted to stay with 
us permanently. With time, ev¬ 
eryone agreed with the children's 
wishes, even their biological par¬ 
ents. 



Brett Boyd 

Dhahran 

brett. boyd@aramco. com 


Here in the Kingdom, the 
King Khalid Foundation in April 
2013 launched an unprecedent¬ 
ed campaign to raise awareness 
about violence against women. 
The campaign's main poster fea¬ 
tured a woman that showed one 
of her eyes blackened and a cap¬ 
tion reading "Some things can't 
be covered — fighting women's 
abuse together." 

In August 2013, Saudi Ara¬ 
bia passed landmark legislation 


aimed at protecting women, 
children and domestic workers 
against domestic abuse. The law 
gives those who report abuse, 
including women, the right to 
remain anonymous, as well as 
immunity from litigation should 
abuse fail to be proven in court. 
The law will punish abusers with 
up to a year in prison. 

Domestic abuse victims in the 
neighborhood don't always come 
knocking on your door, and the 
signs are not always obvious. 

Here are some signs to watch 
for with women: 

■ Bruises or injuries that may 
be from choking, punching or 
being thrown down. 

■ Attempts to hide bruises 
with clothing or makeup, or to 
make weak excuses for causes of 
bruises. 

Here are some signs to watch 
for with children: 

■ Excessively withdrawn, fear¬ 
ful or anxious about doing some¬ 
thing wrong. 

■ Shows extremes in be¬ 
havior (extremely compliant or 


extremely demanding; ex¬ 
tremely passive or extremely 
aggressive). 

■ Acts either inappropri¬ 
ately adult (taking care of oth¬ 
er children) or inappropriately 
infantile (rocking, thumb¬ 
sucking, throwing tantrums). 

■ Frequent injuries or un¬ 
explained bruises, welts or 
cuts. 

■ Is always watchful and 
"on alert," as if waiting for 
something bad to happen. 

■ Trouble walking or sit¬ 
ting. 

■ Displays knowledge or 
interest in acts inappropriate 
to his or her age, promiscuity 
or even seductive behavior. 

■ Makes strong efforts to 
avoid a specific person, with¬ 
out an obvious reason. 

Speak up if you sus¬ 
pect domestic abuse in your 
neighborhood. Call security 
immediately if you suspect 
domestic abuse in your neigh¬ 
borhood, and don't confront 
the suspected abuser yourself. 
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TRANSFORMING INNOVATION INTO IMPACT 


■ Signatories to the SAARA alliance, from right are, Jean-Lou Chameau, HE Khaled Al-Sultan, Khalid Al-Falih, HE Mohammed Al-Suwaiyel, 
James Gibson and Ahmed Al-Yamani. Presiding over the ceremony, standing from right, HH Prince Turki Bin Saud Al Saud, HE Ali Al-Naimi 
and HE Ibrahim Al-Assaf. 


New SAARA research alliance 
raises the bar for innovation 


SCOTT BALDAUF 

DHAHRAN — Saudi Aramco's commit¬ 
ment to enable a fully integrated innovation 
ecosystem in the Kingdom was underlined 
further last week with the launch of the 
Saudi Arabia Advanced Research Alliance 
(SAARA), which teams up the company with 
leading academic and research institutions. 

The alliance's objective is to turn intel¬ 
lectual property from the company and from 
leading research and academic institutions 
into commercial products and applications. 

SAARA is the result of an idea to col¬ 
laborate among like-minded stakeholders in 
the Kingdom — industry, government and 
universities — all of whom share a common 
goal in transforming the numerous ideas 
generated in the Kingdom into technologies 
that can be adopted by the industry. 

SAARA consists of six members, includ¬ 
ing Saudi Aramco, King Abdullah University 
of Science and Technology (KAUST), King 
Fahd University of Petroleum and Minerals 
(KFUPM), the Saudi Technology Develop¬ 
ment and Investment Company (TAQNIA), 
the King Abdulaziz City for Science and 
Technology (KACST) and the Research Trian¬ 
gle Institute (RTI). 

Witnessing the signing ceremony were 
HE Ali Al-Naimi, minister of Petroleum and 
Mineral Resources, and HE Dr. Ibrahim Al 
Assaf, Minister of Finance and HH Prince 
Turki Bin Saud Al Saud, Vice President for 
Research Institutes. 

Speaking at the signing ceremony, Saudi 
Aramco president and CEO Khalid A. Al-Fa- 
lih also announced the launch of Technovia, 
a new company that will harness the goals 
of SAARA to bridge the gap between the 
discovery of ideas and their practical adop¬ 
tion and commercialization. 

"We believe that this is a truly pivotal 
moment in the Kingdom's goal of a fully in¬ 
tegrated innovation ecosystem," Al-Falih 
said. "Certainly, the Kingdom's R&D prog¬ 
ress in the past 10 years has been remark¬ 
able. New world-class universities have been 
built; leading research centers have come 
onstream; globally recognized technology 
incubators have been created. The Kingdom 
now ranks first among Arab countries in 
globally registered patents, holding some 45 
percent of the total." 

"But these achievements should not dis¬ 
guise the enormously challenging task still 
ahead," Al-Falih said. "Turning our intellec¬ 
tual property into commercial products and 
applications for use within the Kingdom re¬ 


quires expertise and equipment to assess ear¬ 
ly stage research to determine its suitability 
for commercialization." 

The signing ceremony, held at Ghawar 
Hall in Dhahran, was attended by key fig¬ 
ures in the Kingdom's economy, including: HE 
Khaled Al-Sultan, rector of KFUPM; HE Mo¬ 
hammed Al-Suwaiyel, president of KACST; Dr. 
Ahmed Al-Yamani, chief operating officer of 
TAQNIA; James Gibson, chief operating offi¬ 
cer of RTI; and Jean-Lou Chameau, president 
of KAUST. 

Al-Suwaiyel welcomed the signing of the 
alliance, which was the result of lengthy dis¬ 
cussions and part of a larger plan to develop 
science and research capabilities in the King¬ 
dom. 

"Science and technology are growing 
faster than anywhere else in the world; of 
course, it is starting from a low base," Al-Su- 
waiyel said. "Our technology innovation cen¬ 
ters plan to solve industry-related problems, 
and definitely out of this, there will be more 
innovations, many patents, and many tech¬ 
nology solutions that will be heading to the 
market." 

"I am proud to be with this group, the six 
signatories, and I'm looking forward to close 
cooperation with all of you," Al-Suwaiyel 
added. 

Ahmad 0. Al-Khowaiter, acting chief 
technology officer at Saudi Aramco, sum¬ 
marized some of the ideas and suggestions 
gathered during an innovation workshop ear¬ 
lier on how to foster and strengthen a culture 
of innovation and entrepreneurship in the 
Kingdom. 

The workshop at the Plaza Conference 
Center attracted attendees from Saudi Ar¬ 
amco, KACST, KFUPM, KAUST, King Faisal 
Specialist Hospital and Research Center, Urn 
Al-Qura University, RTI, TAQNIA, GE, Baker 
Hughes, Halliburton, Weatherford, Yokoga- 
wa, ARGAS (CGG), Honeywell and Schlurm- 
berger. 

SAARA was formed to fill a need with¬ 
in the Kingdom by creating an in-Kingdom 
resource that could refine and transform 
early-stage technologies into products and 
outcomes that could be readily adopted by 
industry. The alliance represents industry, 
government and universities, which are the 
various stakeholder groups in technology 
commercialization. 

With excellent universities and plenty of 
talent in Kingdom, Saudi Arabia did not need 
another institution to conduct fundamental 
research. So the alliance's objective was to 


"We believe that this is a truly 
pivotal moment in the King¬ 
dom's goal of a fully integrat¬ 
ed innovation ecosystem.... 
Turning our intellectual prop¬ 
erty into commercial products 
and applications for use within 
the Kingdom requires exper¬ 
tise and equipment to assess 
early stage research to deter¬ 
mine its suitability for com¬ 
mercialization. " 

— Khalid A. Al-Falih 

create an institute that could provide: 

■ Research and development capabilities 
not readily available in the Kingdom. 

■ Universities with a means to attract 
industry partners and minimize the risk to 
industry of adopting university-created tech¬ 
nology. 

■ Opportunities to demonstrate a work¬ 
able commercialization model in the King¬ 
dom. 

To reach that objective, the alliance 
turned to RTI, a nonprofit organization 
founded in 1958 by local businesses and the 
three North Carolina universities in the Unit¬ 
ed States — North Carolina State, Duke and 
North Carolina at Chapel Hill, whose coordi¬ 
nation efforts and funding helped to trans¬ 
form the Raleigh-Durham region into a major 
technology hub on a competitive level with 
Silicon Valley. 

Saudi Aramco is just one partner in this 
alliance; its role is to support SAARA in its 
technology advancement and commercializa¬ 
tion efforts. Saudi Aramco's goal is to gain, 
in a collaborative way, research facilities, RTFs 
expertise, and grow the company's intellec¬ 
tual property and increase commercialization 
of its research portfolio. This will be done to 
better position Saudi Arabia in the global re¬ 
search playing field, and in turn, expand op¬ 
portunities for its citizens. 

The primary beneficiaries of SAARA 
would be universities that have a lot of intel¬ 
lectual property and early-stage technology 
but limited funds and know-howto develop 
the technology further. However, industry 
partners such as Saudi Aramco will be able to 
use SAARA to: 

■ Prove technology that has potential 
but would be too risky to adopt in its pres¬ 
ent form. 

■ Develop technology that is important 
to the company but where company resourc¬ 
es (specialized skills and equipment) are lim¬ 
ited. 

■ Develop non-core technology for exter¬ 
nal use within the Kingdom, where it would 
not be efficient or expedient to develop the 
expertise within the company. 


Photo: Musleh Kathami/MPD 
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Al-Khowaiter 


Workshop helps 
SAARA participants 
shape innovation 
ecosystem 

JEFF McCOSHEN 
DHAHRAN — The official signing 
of the Saudi Arabia Advanced Research 
Alliance (SAARA) last week also pre¬ 
sented an opportunity for Saudi Aramco 
to host a unique workshop designed to 
help examine and shape the innovation 
ecosystem in the Kingdom. 

The workshop, 
titled "Innovation 
Enabled," brought to¬ 
gether more than 40 
representatives from 
the leading research, 
science and technol¬ 
ogy institutes in Saudi 
Arabia for an intensive 
three-hour workshop 
that focused on identi¬ 
fying gaps that may be 
limiting the Kingdom's 
Innovation Ecosystem, and devising 
concrete solutions to eliminating those 
gaps. Participants were also challenged 
to determine strengths within the Inno¬ 
vation Ecosystem and consider oppor¬ 
tunities where they could be improved 
upon. 

"This is really a key workshop," Ah¬ 
mad 0. Al-Khowaiter, acting chief tech¬ 
nology officer for Saudi Aramco, said in 
welcoming the attendees to the Plaza 
Conference Center. "The results of this 
session will provide us with the chance 
to share with government, decision 
makers and stakeholders our views on 
what needs to be done in the Kingdom 
to enable the innovation ecosystem. 

"This is a great opportunity for us to 
come together, and I know that taking 
the time today to collectively study this 
issue is going to yield important results 
for us and for the Kingdom as a whole." 

Held in conjunction with the SAARA 
signing and launch of Technovia (see 
accompanying story), the workshop fa¬ 
cilitated by U.S.-based RTI Internation¬ 
al included a breakdown of different 
models of existing Innovation Ecosys¬ 
tems globally, and a study of the vary¬ 
ing characteristics and traits that made 
them successful. Working in both large 
and small groups, participants were 
then challenged to consider and priori¬ 
tize the key "enablers" that could serve 
as guideposts for Saudi Arabia. 

At the conclusion of the workshop, 
participants collaborated on a set of rec¬ 
ommendations for concrete actions go¬ 
ing forward. 
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Organizers and participants in the 5th annual GCC Society of Petroleum Engineers Young Professionals Paper Contest held in Dhahran join Khaled A. Al Buraik, center, for a photo following 
the event. The contest featured contestants from Saudi Arabia, Kuwait, Oman and Abu Dhabi. 
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JEFF McCOSHEN 

DHAHRAN — Saudi Aramco 
engineers claimed two of the top 
three places in the 5th annual 
GCC Society of Petroleum Engi¬ 
neers (SPE) Young Professionals 
Paper Contest held recently at the 
Upstream Professional Develop¬ 
ment Center in Dhahran. 

Fatima Al-Kaba earned second 
place with her paper titled "As¬ 
sessment of Reservoir Saturation 
Monitoring in Newly Developed 
Carbonate Reservoirs," while Tariq 
Al-Mubarak placed third with his 
presentation on "Lessons Learned 
from the First Successful Oil Field 
Multistage Acid Fracturing in Sau¬ 
di Arabia." 

Top honors in the event that 
featured eight speakers went to 
Hussein Al-Ajmi of Oman, who 
presented on "Drilling Challenges 
in Highly Fractured, Shale Interf¬ 
ered Carbonate Reservoirs." The 
event also included speakers from 
Kuwait and Abu Dhabi. 

Al-Kaba said her paper was a 
product of her assignment of pro¬ 
cessing reservoir surveillance logs. 
She noted that the mentoring sys- 
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■ Fatima Al-Kaba, shown here 
with her second-place award, 
wrote an "Assessment of 
Reservoir Saturation Monitoring 
in Newly Developed Carbonate 
Reservoirs." 

tern and the working environment 
at the Reservoir Description Divi¬ 
sion, which encourages everyone 
to be innovative and productive, 
are major factors contributing to 
the success of young profession¬ 
als. 

"The contest provided an en¬ 
riching opportunity for me to ex- 



"It is not always an easy process, but no true 
transformation is painless. It requires a paradigm 
shift... and I am certain our young professionals 
are the right demographic for such a shift." 

— Khaled A. Al Buraik 


change technical knowledge and 
to also get exposure to the range 
of practices other contestants 
have brought from multidisci¬ 
plinary backgrounds," said Al-Ka- 
ba. "It felt as though we got a pat 
on the back for all the good work. 
It was such a fruitful experience." 

Prior to the start of the presen¬ 
tations, Khaled A. Al Buraik, vice 
president of Petroleum Engineer¬ 
ing and Development, who also 
serves as board chairman of the 
SPE-Saudi Arabia Section, encour¬ 
aged participants to take advan¬ 
tage of the learning opportunities 
offered by the sharing of infor¬ 
mation and technical expertise in 
events like the paper contest. 

"I would like to encourage ev¬ 
ery single one of you, and every¬ 
one connected with the industry, 
to read these publications and tru¬ 


ly learn from each other," said Al 
Buraik. "When I began my career, 

I found it to be one of the most 
instrumental tools that really gave 
me a jump start in learning about 
industry challenges. 

"From my own personal expe¬ 
rience, I have participated in both 
reading and writing technical pa¬ 
pers and delivering presentations, 
and it has been extremely reward¬ 
ing. It is one of the ways and 
means that you can actually accel¬ 
erate your experience." 

Al Buraik said the oil and gas 
industry is in the midst of "a trans¬ 
formation era" that is not without 
challenges but also presents op¬ 
portunities for young engineers. 

"It is not always an easy pro¬ 
cess, but no true transformation 
is painless," he said. "It requires 
a paradigm shift to challenge the 


norms and processes through 
which we have been exploiting 
natural resources, and I am certain 
our young professionals are the 
right demographic for such a shift. 

"As young professionals, 
we count on you to utilize such 
channels to further enrich your 
technical capacities, and more im¬ 
portantly, generate solutions to 
overcome current and potential 
challenges in our industry." 

Bandar Khamies, chairman of 
the SPE-Saudi Arabia Section, said 
the event served as a sign of the 
"tremendous cooperation" that 
exists between GCC members of 
the SPE. The inaugural event was 
held in 2010 in Dhahran and af¬ 
ter sessions in Oman, Kuwait and 
the UAE, returned to Dhahran this 
year. 

"We offer a unique opportuni¬ 
ty to contribute to the profession 
through our programs and activi¬ 
ties," said Khamies. "Today's event 
is yet another testimony of SPE's 
commitment to fulfilling its mis¬ 
sion by giving all participants the 
opportunity to exchange knowl¬ 
edge and learn from each other." 
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Safaniyah Offshore Producing Department employees pose with members of management during a special recognition ceremony. A total of 105 awards featuring 79 individuals and 26 units 
were presented at this year's event. 


SOfPD toasts employees at special recognition event 


ZOUHAIR KAAKI 

Safaniyah Offshore Pro¬ 
ducing Department (SOfPD) 
recently celebrated the contin¬ 
ued efforts of its highest per¬ 
forming employees. 

A special recognition event 
was held in Al-Mahara Hall, 
Tanajib, in line with Saudi 
Aramco's Accelerated Trans¬ 
formation Program (ATP) 
initiative to recognize and 
appreciate the efforts of the 
department's employees and 
units toward exemplary per¬ 
formance and outstanding 
achievements tied to one of 


the five core corporate values. 

The values of Excellence, 
Safety, Accountability, In¬ 
tegrity and Citizenship un¬ 
derpinned the event, and 
quarterly nominations were 
taken from all offshore divi¬ 
sions such as engineering, 
operations, maintenance, en¬ 
vironment and health and 
safety. 

In addition to these core 
areas, nominations were also 
invited for champions who 
embody critical behaviors and 
who act as role models in the 
organization. 


The data submitted was 
then reviewed by a special 
committee under the lead¬ 
ership of the department 
manager, and winners were 
selected based on overall 
outstanding achievements, 
leadership, hard work and in¬ 
novative ideas. 

A total of 105 awards fea¬ 
turing 79 individuals and 26 
units were presented at this 
year's event. 

The ceremony was chaired 
by Mohammad Al-Hatlani, 
manager of SOfPD. 

Speaking at the awards. 


Al-Hatlani recapped for the 
attendees the exceptional per¬ 
formances of the divisions' in 
which they went above and 
beyond their normal day-to- 
day operations. 

Some of the examples in¬ 
cluded the development of in¬ 
novative patents for smooth 
and trouble-free operations, 
ESD and platform refurbish- 
ments and the cleaning of 
no-flow pipelines for ensuring 
environmental protection. 

Al-Hatlani congratulated 
the winners and encouraged 
employees to actively partici¬ 


pate in similar programs. 

He also expressed his ap¬ 
preciation of the quality and 
number of submissions re¬ 
ceived this year and said that 
it indicated a high level of 
professionalism, peer recogni¬ 
tion and innovative thought 
processes by employees. 

Al-Hatlani said that he 
hoped the recognition initia¬ 
tive would create a continu¬ 
ous culture of improvement in 
producing and service facili¬ 
ties in line with the ATP and 
the company's strategic 2020 
vision. 
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Refinery Oil Spill Course emphasizes prevention and proper reaction 


SAAD M. AI-ZAHRANI 

YANBU' — Thirty employees from various operating and support 
organizations, as well as government authorities including the Fron¬ 
tier Guard, Sea Port Authority, Yanbu' Royal Commission, and the Sa¬ 
line Water Conversion Corporation participated in the Oil Spill Training 
Course and Exercise on Nov. 11-13. The training and drill, which was 
also attended by LUBEREF II, was conducted by the Marine Department's 
Global Oil Spill Response Group. 

Majed B. Kaki, Red Sea regional oil spill coordinator, spoke in his in¬ 
troductory presentation about Saudi Aramco's oil spill response plans, or¬ 
ganization and efforts to maintain readiness. He further emphasized the 
company's commitment toward prevention to protect the environment. 

In addition, the regional oil spill coordinator presented course lec¬ 
tures and field demonstrations at Al-Muajjiz Facilities, where the pollu¬ 
tion equipment is located. Kaki described response techniques, resources 
and details on pollution-control equipment. 

To round out the three-day training, a field exercise was conducted 
that included the deployment of containment and protection booms and 
oil recovery skimmers from the Marine pollution-control vessel Midyan. 

Adel Al-Ghamdi, Yanbu' Refinery Operation superintendent, present¬ 
ed participants with certificates during a ceremony attended by the King 
Fahad Industrial Port Frontier Guard commander Ahmed Al-Zahrani. Al- 
Ghamdi thanked those who attended, adding, "Saudi Aramco relies on 
your efforts to prevent oil spills, as well as initiate an effective response 
when required." 



■ Above, per the company's 
commitment to preventative 
protection of the environment, 
young employees appreciate 
the importance of proper use of 
booms and skimmers to contain 
oil spills as explained to them 
by company veteran Saad Al- 
Zahrani, third from right. 



■ (mm 
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■ Participants in the three-day training and field exercise pose with course organizers, Saudi Aramco management and outside participants such as Frontier Guard commander Ahmed Al- 
Zahrani, back, center. Among others from the outside the company participating included the Sea Port Authority and the Yanbu' Royal Commission. 
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SAUDI CORPORATE AVERAGE FUEL ECONOMY 
STANDARD (SAUDI CAFE) 


HFTWIiJN S4UDT STANDARDS. METPGtDGT & 
RUAilTV CHWANRAJlC* t JUfTGMQTWi WA*II IFAUJOT& 




■ High-ranking officials from throughout Saudi Arabia gathered in Riyadh where the International Council on Clean Transportation commended the Kingdom's efforts in issuing the Saudi Corpo¬ 
rate Average Fuel Economy Standard for light-duty vehicles. 


ICCT: Saudi fuel economy standard a pioneering model 


RIYADH — The Internation¬ 
al Council on Clean Transporta¬ 
tion (ICCT) has commended the 
Kingdom of Saudi Arabia on 
its success in issuing the Saudi 
Corporate Average Fuel Econ¬ 
omy Standard (Saudi CAFE) for 
light-duty vehicles. The ICCT 
indicated that this standard is 
a pioneering model of govern¬ 
ment achievement consider¬ 
ing that it has been developed 
in an accelerated and efficient 
manner compared to similar 
standards that ICCT has wit¬ 
nessed globally. 

"This is a landmark achieve¬ 
ment," said Drew Kodjak, exec¬ 
utive director of the ICCT, who 
noted that this is the first stan¬ 
dard of its kind in the Middle 
East. "It is an excellent example 


of international alignment, as 
this program closely tracks the 
United States fuel economy 
standards." 

The Saudi energy efficiency 
program has been committed 
to a comprehensive, thorough 
and flexible standard, which 
can be used as a reference by 
other national governments 
and opens the door to wider 
adoption of similar standards 
across the Gulf Cooperation 
Council (GCC). 

Also, it shows a purposeful 
commitment to setting long¬ 
term standards and is uniquely 
innovative in incorporating used 
imported vehicles, as well as 
new, something no other coun¬ 
try has managed to accomplish. 

"The regulatory team clear¬ 


ly did their homework," said 
ICCT program director Anup 
Bandivadekar, who participated 
in the May 2014 Saudi Energy 
Efficiency Forum. Fie also in¬ 
dicated that the standard was 
developed in a short period 
of time — less than two years 
through a small team of experts 
compared to similar standards 
observed in other markets, 
which typically have required 
five to 10 years of develop¬ 
ment. 

The ICCT team expressed its 
delight to have cooperated with 
the technical team address¬ 
ing the transportation sector 
in the Saudi Energy Efficiency 
Program and shared its admi¬ 
ration to the level of ambition, 
professionalism, comprehensive 


analysis and thorough outreach 
in responding to automakers. 

In addition, it commended the 
prompt resolution of the multi¬ 
ple hurdles that have faced the 
team throughout the develop¬ 
ment of the standard. 

Earlier, the Saudi Standards, 
Meteorology and Quality Orga¬ 
nization (SASO) signed memo¬ 
randums of understanding on 
Nov. 16 with 78 automakers 
representing more than 99.95 
percent of the light-duty vehicle 
sales in the Saudi market. 

The transportation sector ac¬ 
counts for about 23 percent of 
the total energy consumption in 
the Kingdom. The recently an¬ 
nounced standard for light-duty 
vehicles targets improving the 
fuel economy in the Kingdom 


on average by 4 percent an¬ 
nually. This would elevate the 
Kingdom's fuel economy for 
light-duty vehicles from its cur¬ 
rent level of 12 km per liter to 
more than 19 km per liter by 
2025. 

To ensure the effective en¬ 
forcement of the standard, a 
working group of four govern¬ 
ment agencies has been formed 
to monitor implementation of 
the standard and the global 
automotive manufacturers' 
commitment to it, while also 
tracking the improvement of 
fuel economy in the Kingdom. 

The working group is com¬ 
prised of: the Ministry of Com¬ 
merce and Industry; SASO; 

Saudi Customs; and the Saudi 
Energy Efficiency Center. 


Deadline to join Saudi Council of Engineers draws near 


DHAHRAN — Saudi Aramco's engineering com¬ 
munity is being urged by Professional Engineering 
and Development to register with a national pro¬ 
fessional body that is seeking to raise the profile of 
Saudi engineers on the regional and international 
stage. 

The Saudi Council of Engineers (SCE) has a mission 
to promote the engineering profession and encour¬ 
age enhanced performance, innovation and creativity 
among the Kingdom's engineers. 

A Dec. 24 deadline for registering with the influ¬ 
ential organization is now ticking down, and Saudi 
Aramco's community of engineers are encouraged to 
register online to be eligible to vote in the election for 
board members on Jan. 14 and 15. 

Saudi Arabia has an ambitious vision for growing a 
knowledge-based economy and the development of 
engineers and engineering will be key drivers toward 
that goal. 

The main role of the SCE is to set criteria and stan¬ 
dards of best practice for the engineering profession 
in the Kingdom. The SCE strives to suggest appropri¬ 
ate policies and encourage the practice of conduct¬ 
ing cutting edge and innovative research. With the 
increasingly complex and expanding knowledge in 
engineering disciplines, the SCE provides a viable plat¬ 
form for promoting the credentials of engineers in the 
Kingdom to international standards of excellence in 
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SAUDI COUNCIL OF ENGINEERS 

engineering. 

Contributing to the growth of the Saudi economy 
and raising standards of technical education and train¬ 
ing to align with market needs is also a priority for the 
SCE. The organization maintains close relationships 
with the Kingdom's educational and training institutes, 
including universities. 

The SCE advocates a collaborative approach be¬ 
tween industry and academia to create a talent pool 
that the Kingdom's economy can benefit from. 

The Statute of Saudi Council of Engineers, which 
was approved by the Royal Decree, looks to establish 


principles and criteria for engineering practice and 
to develop the engineering profession within the 
Kingdom. 

As such, it is viewed as an outstanding channel 
for networking and professional enhancement. The 
SCE encourages its engineers to raise their level of 
performance and has a healthy focus on fostering 
innovation and competitive abilities. 

EXPEC ARC is urging Saudi Aramco engineers 
to fully participate in organizations that promote 
forums of excellence that enhance their daily jobs 
of work within the company's vibrant engineering 
landscape. 

Saudi Aramco's engineers are crucial to the com¬ 
pany and its operations, and any professional orga¬ 
nization that can help fuel their development and 
further raise standards are regarded highly. 

The SCE has three main branches in the King¬ 
dom: a general secretariat and Central Region 
branch in Riyadh, a Western Region branch in Jid- 
dah, and an Eastern Region branch based in Dam¬ 
mam. 

• Details on how to register with the SCE are 
available at www.saudieng.sa. 

• The deadline for registration for 2015 is Dec. 
24. 

Saudi Aramco engineers are asked to respond to 
the call for action and register now. 
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Fighting failures with FRACAS 


SCOTT BALDAUF 

DHAHRAN — Corporate Main¬ 
tenance Services (CMS) is imple¬ 
menting a new company-wide 
system for capturing, reporting, 
investigating, analyzing, correct¬ 
ing and preventing defects, fail¬ 
ures and trips throughout Saudi 
Aramco. 

Called the Failure Re¬ 
porting Analysis and Cor¬ 
rective Action System 
(FRACAS), this new system 
not only tracks all failures 
reported at Saudi Aramco 
from initial report until 
completion of repair but it 
also alerts other facilities 
with similar equipment 
about potential problems 
and provides a company¬ 
wide database of faults 
and failures, and the inves¬ 
tigations and maintenance 
solutions that followed 
them. 

FRACAS is the result of 
a collaborative effort be¬ 
tween CMS, the Corporate 
Business Applications De¬ 
partment (CBAD), Consult¬ 
ing Services Department 
(CSD), as well as subject 
matter experts through¬ 
out the company. It is an 
IT solution developed on 
the existing SAP platform 
that will be used by 46 
maintenance departments 
throughout the company 
to improve plant reliabil¬ 
ity and to cultivate an en¬ 
vironment of knowledge 
sharing, so that organiza¬ 
tions around the Kingdom £■ 
can learn from each other's 
experiences. * 

"The whole FRACAS i j 1 

concept is coming out of 
the Total Plant Reliability 
Maintenance (TPRM) pro¬ 
gram," said Nezar A. Sham- 
masi, director of CMS. 

"TPRM is the program we 
launched in 2013 to drive 
the whole corporate reli¬ 
ability effort toward Op¬ 
erational Excellence. It is 
a framework that instills a 
sustainable reliability im¬ 
provement culture in all 
Saudi Aramco locations and 
ensures our facilities are be¬ 
ing maintained to best-in- 
class standards." 

"FRACAS is a solution in 
our toolkit to automate the 
process of fault reporting 
and maintenance," Sham- 
masi said. "It addresses the 
root cause analysis to help pre¬ 
vent the reoccurrence of failures, 
in addition to making a library of 
data at a company level of simi¬ 
lar failures and similar equipment 
across Saudi Aramco." 

Saudi Aramco is world re¬ 
nowned for its careful attention 
to the maintenance of its as¬ 
sets, and its safety record speaks 
for itself. But to capitalize on 
the knowledge and expertise 
of the 46 separate maintenance 
departments working at facili¬ 
ties around the company, and to 
pool that knowledge in one cen- 


Corporate Maintenance Services' new system 
not only tracks all reported failures at Saudi 
Aramco from initial report until completion 
of repair, it also alerts facilities with similar 
equipment about the possibility of problems. 


\ ► ,*.i 
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The FRACAS concept is derived from the Total Plant 
Reliability Maintenance (TPRM) program, which was 
launched in 2013<£o drive the corporate reliability effort 
toward Operational Excellence. It is a framework that 
instills a sustainable reliability improvement culture in all 
Saudi Aramco locations and ensures company facilities 
are being maintained to best-in-class standards. 


tral location where lessons could be 
shared, FRACAS was a necessary ad¬ 
dition, Shammasi said. 

Before FRACAS, maintenance en¬ 
gineers and professionals resolved 
failures at their own facilities on 
a one-by-one basis. Any lessons 
learned were often kept in-house 
within a particular facility. But in 
2013, CMS conducted a review of 
this process and came up with a new 
TPRM manual of companywide pro¬ 
cedures for handling and reporting 
faults. CMS then reached out to the 
IT Department for an IT solution that 
would help the 46 maintenance de¬ 


partments around the company to 
have a central place to collect all fail¬ 
ure analysis and to provide recom¬ 
mendations to prevent reoccurrence 
of such failures. 

In operation, FRACAS is seam¬ 
less where maintenance engineers 
can report faults and then track each 
necessary step for repairing that 
fault. This investigation will include 
a "fault tree," an analytical tool to 
gain a greater understanding of how 
a fault occurred, followed by a "Five 
Why Root Cause Analysis" into why 
the fault occurred. FRACAS also has 
the capability to send alerts and gen¬ 


eral recommendations to con¬ 
cerned organizations for common 
reliability issues. 

"Once this analysis is complet¬ 
ed, the FRACAS team will review 
and approve recommendations 
for following steps that could 
impact equipment within their 
own facility or at other facilities 
that have the potential of 
similar failure," Shammasi 
said. "The recommendation 
may lead to optimization 
of preventive mainte¬ 
nance, engineering design 
changes, enhancements to 
documented procedures or 
steps to improve human 
competency — all would 
greatly improve safety for 
company employees and 
increase the lifespan of 
company equipment and 
assets." 

FRACAS was designed 
and developed in-house, 
capitalizing on the existing 
capabilities of the SAP plant 
maintenance application, 
said Adel S. Doulab, manag¬ 
er of CBAD. 

"We started work on 
FRACAS because TPRM pro¬ 
gram was being rolled out 
across the company and an 
IT solution was essential to 
ensure usage of TPRM pro¬ 
cesses through a single sys¬ 
tem across all business lines 
to report failures and to get 
to the root causes of why 
failures occur," said Doulab. 

"Previously, every facil¬ 
ity had its own processes 
to track any failure, defect, 
or trip," Doulab said. "Un¬ 
der this system, every fail¬ 
ure generated a work order, 
and once the repair work 
was performed, the equip¬ 
ment or facility was put 
back into operation. This 
worked very well at han¬ 
dling individual problems, 
but we realized that there 
was no centralized plan for 
analyzing the root causes 
of failures, and sharing this 
information across the com¬ 
pany." 

"Now, with FRACAS, we 
are enabling the company 
to be more thorough in ana¬ 
lyzing why faults occur, and 
to meet the company's drive 
toward Total Plant Reliabil¬ 
ity Management," Doulab 
said. "FRACAS complements 
solutions that enhance the 
health of the asset and pro¬ 
vides a complete view of asset 
related activities," Doulab con¬ 
cluded. 

With FRACAS fully rolled out 
by February 2015, the stage is set 
for greater equipment uptime as 
a result of enhanced reliability 
which will result in both direct 
and indirect cost savings, as well 
as greater safety. FRACAS and 
TPRM adopt best industry prac¬ 
tices that are vital to reliably op¬ 
erate the vast facilities of Saudi 
Aramco and are pivotal in the 
company's commitment to Opera¬ 
tional Excellence. 
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AOC endorses inaugural award at industry leading ceremony 



Fahad Al-Abdulkareem, left, presents the Young Energy Professional of 
the Year award to Jaz Rabadia as BBC News presenter Huw Edwards, 
right, watches on. 


LONDON — Aramco Over¬ 
seas Co. (AOC) was a major com¬ 
ponent of the Energy Institute (El) 
Awards, held in November, which 
annually recognize the value of 
energy to society. The ceremo¬ 
ny, which was held in London, 
attracted a strong audience 
composed of more than 250 pro¬ 
fessionals and academics from 
throughout the energy sector. 

The awards night is known 
for illustrating the diversity of the 
industry, demonstrated by AOC 
through its support of a new ac¬ 
colade: the Young Energy Pro¬ 
fessional of the Year. The award 
recognizes young professionals 
who have recently entered the 
field, with a view to garnering 
their interest and thoughts in re¬ 
lation to major challenges the in¬ 
dustry is facing. 

Entries for the AOC category 
were asked to give their thoughts 
on "what is the single biggest 
challenge facing the energy in¬ 
dustry over the next 20 years," 


a question which Fahad Al-Ab- 
duikareem, managing director of 
AOC, felt was a strong and pur¬ 
poseful one. 

"Asking these sorts of ques¬ 
tions of the new generation of 
professionals entering our indus¬ 
try is an excellent way to not only 
inspire them and get them think¬ 
ing of the bigger picture but also 
to underline to them how rele¬ 
vant their thoughts and opinions 
are. It is great to see that orga¬ 
nizations, such as Saudi Aramco 
and the Energy Institute, both 
have similar views when it comes 
to giving young minds a plat¬ 
form to express their opinions," 
he said. 

In fact, the night prior to the 
awards, AOC hosted the finalists 
for the category at the affiliate's 
headquarters in Central London. 
The finalists presented to a pan¬ 
el of judges that included AOC 
management. The final four had 
been whittled down from dozens 
of entries from across eight coun¬ 


tries, all of whom comprise the 
El's Young Professional Network, 
which provides development, 
networking and educational op¬ 
portunities for young profes¬ 
sionals throughout the energy 
industry. 

The eventual winner of the 


award was Jaz Rabadia, a char¬ 
tered energy manager who was 
delighted upon acceptance and 
even took to social media when 
thanking the night's hosts and 
award sponsor AOC. 

The company's business rela¬ 
tionship with El dates back far be¬ 


yond these awards, however. AOC 
has been a member of the insti¬ 
tute for about eight years, and it 
occupies seats on its Scientific and 
Technical Advisory Committee, 
which involves taking participation 
in its technical research programs. 
Additionally, Saudi Aramco, 
through its U.K.-based affiliates, is 
a major component of the El's In¬ 
ternational Petroleum Week, held 
annually in February. 

From its own merit, the El is 
a professional membership body 
incorporated by the Royal Char¬ 
ter in 2003, serving the needs of 
the energy industry, its compa¬ 
nies, academics and employees. 

It supports more than 16,000 
individuals and 250 companies 
worldwide by providing learning 
and networking opportunities, 
professional recognition through 
its license by the Energy Council 
(U.K.) and Society for Environ¬ 
ment, as well as providing tech¬ 
nical and scientific knowledge 
resources. 


Exhibition strives to put waste of resources to an end 



Abdullah M. 
Flawas from 
the Southern 
Area Gas Pro¬ 
ducing Depart¬ 
ment explains 
during a pre¬ 
sentation that 
a recent study 
shows that a 
Saudi uses 300 
liters of water 
daily, equal to 
the 500 small 
bottles of water 
on display. 


Photo: Ahmad Al-Thani/MPD 


AHMED AL-HAMMADI 

HOFUF — Saudi Aramco's and 
the Kingdom's major water con¬ 
servation projects were on display 
during the recent al-Hasa Water 
Conservation and Environment Ex¬ 
hibition held at Al Othaim Mall in 
Hofuf. 

Under the theme of "Hand in 
Hand ... We Put Waste of Resourc¬ 
es to an End," the 6,200 visitors 
who passed through the exhibition 
were given tips on how to preserve 
water and safeguard one of the 
Kingdom's most precious natural 
resources. 

Visitors learned that the King¬ 
dom has invested billions of dollars 
in establishing water-desalination 
plants that comply with the highest 
global standards. 

The exhibition was inaugurated 
by Yousef A. Al-Furaidan, man¬ 
ager of Southern Area Production 
Engineering Department (SAPED), 
and was attended by Ahmad Al- 
Jughaiman, director general of the 
al-Hasa Irrigation and Drainage Au¬ 
thority (HIDA); Abdullah Al-Daw- 
lah, director of the al-Hasa Water 


Section, and Abdullatif Al-Arfaj, 
assistant mayor of al-Hasa for In¬ 
vestment Development. 

"Water conservation and ration¬ 
alization achieve the value that the 
company seeks to fulfil through 
citizenship and foster its role in pre¬ 
serving this national wealth," Al- 
Furaidan said. 

He said that the exhibition 


was held in a commercial mall to 
help deliver the message to all age 
groups and, in particular, families. 

During the event, SAPED high¬ 
lighted Saudi Aramco's plan to pro¬ 
tect the environment and natural 
resources in its areas of operation, 
including maintaining the integrity 
of wells and underground water, 
preserving water by using seawater 


to adjust the pressure in reservoirs, 
treating and safely disposing of oil- 
associated water, and stepping up 
natural-gas production through hy¬ 
draulic fracturing. 

The North Ghawar Production 
Department highlighted water con¬ 
servation initiatives in the treatment 
of crude oil as part of production 
operations. The Seawater Injection 


Department displayed its experi¬ 
ence in protecting the environment, 
and the Khurais Operations Depart¬ 
ment presented the company's ef¬ 
forts in treating wastewater and 
using it for agricultural purposes 
such as the cultivation of fodder, 
landscaping and tree-planting. 

The Environmental Protection 
Department shared with some 
visitors techniques for protecting 
land, air and water from pollution. 
They also gave advice on reducing 
waste-disposal costs through mini¬ 
mizing waste and recycling. The 
'Udhailiyah Community Services Di¬ 
vision illustrated the benefits of the 
automatic irrigation system (mod¬ 
ern irrigation) and its effect in pre¬ 
venting the growth of unwanted 
plants, water conservation and time 
saving, soil and fertilizers conserva¬ 
tion, in addition to maintaining ag¬ 
ricultural flexibility. 

HIDA proposed the idea of a 
closed-pipe irrigation project and 
the Ministry of Water and Electricity 
presented ways and mechanisms of 
water conservation and its initiative 
of distributing conservation tools. 


0MPPD employees enjoy annual gathering 



■ One of the soccer teams at the OMPPD annual gathering takes time out 
to pose for a photo. The event included a wide array of activities for 
adults and children alike. 


DHAHRAN — Employees from 
Dhahran, Abqaiq, Hawiyah, Kh¬ 
urais, Shaybah, Ras Tanura and 
other locations convened at the 
Saudi Aramco Beach near Dhahran 
for the Onshore Maintain Potential 
Projects Department's (OMPPD) an¬ 
nual gathering. The evening includ¬ 
ed a wide array of entertainment 
activities, presentations and speech¬ 
es, as well as a dinner. 

Organized by the OMPPD busi¬ 
ness group, the event was led by 
OMPPD business manager Majed 
S. Al-Saleh and presented by de¬ 
partment manager Bassam M. Al- 
Dossary. 

The gathering featured refresh¬ 
ments, sporting events, children's 
kiosks and more. Sports teams com¬ 
peted in various games while vying 
for the Manager's Medals as on¬ 


lookers cheered and applauded the 
individual competitors. A high point 
of the event was the "Kids Zone" 
activity, which included sack races, 
musical chairs, balloon stamping, a 
leg pull on carpet and more. 

Meanwhile, Fahad A. Al Helal, 
vice president of Project Manage¬ 
ment, made an unannounced visit 
just before the beginning of the 
awards ceremony. Al-Saleh thanked 
the vice president for attending 
and thanked all those attending for 
their contributions in making OMP¬ 
PD a success. 

Next up, Al-Dossary shared his 
pride in the past year's accomplish¬ 
ments. "Today, as we look at our 
department achievements in 2014, 
I'm feeling so proud of each one 
and the commitment from each 
member that helped achieve our 


vision and mission. Without team 
effort, we would not be able to 
achieve our business goals," he 
said, adding that it is important to 
also look to the future to see what 
can be achieved "for the company, 
the country and the world." 

Al-Dossary was joined by Al 
Helal during the presentations cer¬ 
emony in which certificates were 
distributed to 2014 achievers, safe¬ 
ty program facilitators and others 
for various achievements. Al-Saleh 
and division heads Faisal Al-Hajjar, 
Abdulmohsin Al-Ali and Kamal Al- 
Abbasi then joined Al-Dossary to 
award certificates and medals. 

As part of the entertainment, 
standup comedy from Mohammed 
Al-Qahtani helped spread joy and 
laughter to help wind down the 
night, which was full of social op¬ 


portunities, entertainment, soccer, 
volleyball, cricket, tug of war and 
children's activities. 

"It was an epic event, way ex¬ 
ceeding expectations, and everyone 
I asked thinks so, too," said one at¬ 
tendee. 


The success of the event, which 
set itself apart from other motiva¬ 
tional endeavors by incorporating 
comedy and entertainment into the 
program, was attributed to the or¬ 
ganization's uniqueness and team 
effort. 
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Community gears up for 2015 Hxpat Reunion 


ALISON HOOKER 

DHAHRAN — Planning is 
well underway for the highly 
anticipated 2015 KSA Expatri¬ 
ate Reunion to be held early 
next spring in Saudi Arabia. 

The first KSA Reunion took 
place in 2000, and the sec¬ 
ond in 2009. This third reunion 
will once again bring grow¬ 
ing numbers of retirees from 
around the world back to the 
Kingdom of Saudi Arabia, back 
to their second home. 

Ali Baluchi, chairman of the 
organizing committee says, 
"The steering committee, the 
organizing committee and my¬ 
self are anxiously looking for¬ 
ward to this historic visit of 
retirees and their families to 
the Kingdom." 

The program of events for 
the reunion promises to be 
memorable. There will be trips 
within the Kingdom and tours 
of the communities of Dhah- 
ran, Ras Tanura, Abqaiq, and 
'Udhailiyah. This reunion will 
also feature special walking 
tours for those who wish to 
keep fit. Kathy Owen, events 
coordinator, states, "We are 
in the process of locking in 
the final arrangements for the 
events, and we are very excit¬ 
ed by the program we have to 
offer." 

Also on the program are 
activities with self-directed 
groups that will allow partici¬ 
pants to see how the groups 
have evolved and changed 
over time. Many other events 
are on the calendar, enabling 
attendees to take a trip down 
memory lane to reminisce and 
once again enjoy the commu¬ 
nity that was, and still remains, 
so much a part of their lives. 

Saudi Aramco has gener¬ 
ously provided a house, which 
is known as the Reunion 
House, especially for the occa- 




■ House 1123, known as Reunion House, 
is located on one of the oldest streets in 
Dhahran and will be Reunion Central for 
the 2015 Expatriate Reunion next spring. 
The house is currently getting an upgrade, 
and in addition to getting a facelift on the 
inside with a colorful array of artwork and 
murals, the surrounding yard will also get 
an upgrade with a xeriscaped lawn deco¬ 
rated by the Gardening Unit. 


sion. House 1123 is somewhat 
appropriately on 11th Street, 
one of the oldest streets in the 
community that housed a veri¬ 
table "Who's Who" of the com¬ 
pany's senior personnel in the 
1940s and '50s. House 1123 
was notably home to Les Sny¬ 
der, who went on to become 
a Saudi Aramco vice president. 
Snyder's wife, Louise, was re¬ 
sponsible for starting the first 
Girl/Boy Scouts. Their son. Miles, 
was the first Dhahran Boy Scout 
and first student to graduate 
from a Saudi Aramco school. 

The location of the Reunion 
House brings with it its own his¬ 
torical aspect and importance. 


Consequently, the house is re¬ 
ceiving some tender loving care. 
Baluchi said: "In preparation 
for the visit, the Reunion House 
is being redecorated, both in¬ 
side and out. The landscaping 
around the house will be beau¬ 
tiful. We hope our guests from 
overseas will appreciate all the 
goodies being prepared by the 
hospitality committee." 

To further enhance the expe¬ 
rience for visitors, the Reunion 
House has been beautifully 
adorned inside with wall mu¬ 
rals by artist Tamara Tahir, her¬ 
self a Saudi Aramco "brat" 
who now works as a pre-school 
teacher in the community. Her 


connectedness is aptly demon¬ 
strated in her use of rich colors 
in the house, with depictions of 
artifacts that reflect the Arabic 
heritage and history of Saudi 
Arabia. Tahir said: "I wanted the 
painting to reflect henna de¬ 
signs and Middle Eastern geo¬ 
metric art. I did some sketches 
and then walked through the 
house. I would approach each 
room as a separate space yet 
use designs that complemented 
each other so that there was 
some cohesion, despite the dif¬ 
ferent colors and individual 
rooms." 

The Gardening Unit has 
drawn up a plan for the pro¬ 



■ Artist Tamara Tahir, an Aramcon "brat" who now works as a preschool 
teacher in the community, is using rich colors to make depictions of ar¬ 
tifacts that reflect the Arabic heritage and history of Saudi Arabia, such 
as those seen in the photos on the right. 


Do you want to 
volunteer? 

If you think you may 
wish to participate in the 
delight and amazement 
when witnessing visitors 
returning to their former 
home, you are welcome to 
volunteer. There are many 
positions for people who 
wish to help out: admin¬ 
istration, marketing, pho¬ 
tography, speech writing, 
hosting coffee mornings, 
leading tours, the list goes 
on. 

Perhaps you can see 
yourself being one of the 
first to say, "Welcome 
Home!" 

The Organizing Commit¬ 
tee can be contacted at: 
Reunion House, 1123 11th 
Street, Dhahran (close to 
the library gate and behind 
the Heritage Gallery). The 
House is open 9 a.m.-5 p.m. 
Call at 013-878-8682, email 
ksareunion@gmail.com or 
visit the KSA Reunion Volun¬ 
teers Facebook page www. 
ksa-reunion.com. 


posed landscaping around 
the house. The layout is care¬ 
fully crafted to allow for ease 
of access during larger gath¬ 
erings. Also, consideration 
has been given to water con¬ 
servation, and consequent¬ 
ly, there will be a xeriscape 
theme to some of the plant¬ 
ings. 

The desire of the Organiz¬ 
ing Committee is to ensure 
that everyone feels welcome 
and to express the warmest 
of greetings to all. 

Also, with the return of 
the annuitants and their chil¬ 
dren comes bonuses and 
benefits to the wider com¬ 
munity of Saudi Aramco. The 
stories, experiences and anec¬ 
dotes that visitors relate hold 
great promise of opening up 
a fresh and new understand¬ 
ing of the community for 
those of us who live there. 

It's been said of past reunions 
that the tales shared during 
the time together deepened 
and broadened the perspec¬ 
tives of those who heard 
them. Understanding the 
enormous efforts and contri¬ 
butions past employees gave 
to the company in their time 
here helps provide clarity for 
those of us who carry on 
their work. It's a very special 
occasion for all involved. 

Therefore, it's immensely 
gratifying that attending re¬ 
unions has taken on particu¬ 
lar significance in the lives of 
Saudi Aramcons. This is fur¬ 
ther reinforced by the obvi¬ 
ous enthusiasm and special 
effort made by the growing 
numbers of annuitants who 
register to return to the King¬ 
dom, and those who attend 
reunions around the world. 
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This & That 



DHAHRAN 


BELLE, starring Gugu Mbatha- 
Raw, Tom Wilkinson (drama, 
PG) - Dec. 13, 5:30 p.m. 
CAPTAIN AMERICA: THE 
WINTER SOLDIER, starring 
Chris Evans, Scarlett 
Johansson (adventure, PG-13) 
- Dec. 13, 8 p.m. 


UDHAILIYAH 

THE LUNCHBOX, starring 
Irrfan Khan, Nimrat Kaur 
(drama, PG) - Dec. 10 and 

12, 5 p.m., Dec. 11 and 13, 8 

p.m. 

EDGE OF TOMORROW, 
starring Tom Cruise, Emily 
Blunt (sci-fi, PG-13)-Dec. 10 
and 12, 8 p.m., Dec. 11 and 

13, 5 p.m. 

THE FAULT IN OUR STARS, 
starring Shailene Woodley, Nat 
Wolff (drama, PG-13) - Dec. 

14, 5 p.m.; Dec. 17, 8 p.m. 
THE HOBBIT: THE DESOLATION 
OF SMAUG, starring Martin 
Freeman, Ian McKellen 
(adventure, PG-13)-Dec. 14, 
8 p.m.; Dec. 17, 5 p.m. 


ABQAIQ 

THE AMAZING SPIDERMAN 
2, starring Andrew Garfield, 
Emma Stone (adventure, PG- 
13)-Dec. 10 and 12, 5 and 
7:30 p.m. 

MUPPETS: MOST WANTED, 
starring Ricky Gervais, Tina Fey 
(comedy, PG) - Dec. 11 and 

13, 5 and 7:30 p.m. 

RIO 2, starring Jessie 
Eisenberg, (comedy, G) - Dec. 

14, 5 and 7:30 p.m. 

X-MEN: DAYS OF FUTURE 
PAST, starring Hugh Jackman, 
(action, PG-13)-Dec. 17, 5 
and 7:30 p.m. 

NAJMA 

GODZILLA, starring Aaron 
Taylor-Johnson (action, PG-13) 
- Dec. 10 and 12, 4:45 and 
7:30 p.m. 

MR. PEABODY & SHERMAN, 
starring Ty Burell, Max Charles 
(animated, PG) - Dec. 11 and 
13, 4:45 and 7:30 p.m. 

THE AMAZING SPIDERMAN 2, 
(adventure, PG-13)-Dec. 17, 
4:45 and 7:30 p.m. 


BELLE: The daughter of a Royal Navy Admiral is raised by her 
aristocratic great-uncle. 

CAPTAIN AMERICA: THE WINTER SOLDIER: Steve Rogers 
struggles to embrace his role in the modern world and battles 
a new threat from old history: the Soviet agent known as the 
Winter Soldier. 

THE FAULT IN OUR STARS: Hazel and Gus are two teenagers who 
share an acerbic wit, a disdain for the conventional, and a love 
that sweeps them on a journey. Their relationship is all the more 
miraculous given that Hazel's other constant companion is an 
oxygen tank, Gus jokes about his prosthetic leg, and they met 
and fell in love at a cancer support group. 
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square must contain only one 
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■ This 1988 photograph shows 
the DP2, an offshore drilling rig 
that has since been demobi¬ 
lized. In its long career, the rig 
went into dry dock just once. 
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"DOUBLE SHIFT" 

By ALAN 

OLSCHWANG 

ACROSS 

1 Shock 
5 Some barks 
10 Model material 
15 Sticks figure 

19 Former Wall 
Street acronym 

20 Philosopher_- 

Louis Bergson 

21 First of 12 

22 Up to no good 

23 eHarmony, e.g.? 

25 Member of a 
trendsetting family? 

26 Valley 

27 Brazen 

28 Pride of a pride 
protector? 

30 Party planner, 
briefly? 

31 Pueblo pronoun 

33 Stuns, in a way 

34 Made a healthier 
menu selection? 

41 Sticks 

45 Second part of 

a Latin conjugation 

46 Bone, to Benito 

47 Curved fastening 
bar 

49 Designer 
sportswear label 

50 Volcano feature 

51 High-ranking NCO 
53 Vent with 
vehemence 

55 Stopped producing 
57 Draws out 
59 Organized effort to 
get a different judge? 

62 Andalusian 
address 

63 Unaligned: Abbr. 

64 Vent with 
vehemence 

65 Common odds 
ending 

66 Ashes? 

71 L. A/s __ Center 

73 _ test 

74 Slips into 

75 Throughout 

78 Contest in which 
tires are hurled? 

82 Colorful bird 

83 Bobby's 
"Dallas" wife 

84 Mtg. 

85 William the 
pirate 

86 Singer Peeples 

87 Score symbol 

88 Cutting-edge 
company? 

91 _ Lackawanna 
Railway 

93 Like some tires 

94 Brayer group? 


96 Makes 
meticulous 
roster moves? 

100 Old-style street 
show 

102 Traveler's 
insurance?: Abbr. 

103 Really got into 

104 Precious river 
stone? 

109 Nearly wipes out 

115 Arabian 
Peninsula nation 

116 One way to 
stand 

117 Howto eat lots 
of soup? 

118 Aforementioned 

119 Spanish castle city 

120 Smartphone 
function 

121 _ balls: 
chocolaty snacks 

122 1979 disco 
classic 

123 Teutonic town 

124 Aladdin's helper 


125 Seine tributary 

DOWN 

1 Some power 
producers 

2 Asian nurse 

3 Sweater letter 

4 Lets off the hook 

5 "Okay to proceed?" 

6 Point on a mall 
map? 

7 Writing supplies 

8 Car radio features 

9 Spot order? 

10 Cabo locale 

11 "East of Eden" son 

12 Office phone 
button 

13 Is omniscient 

14 Staff members: 
Abbr. 

15 Makes new 
plans for 

16 Visual layer 

17 Take in 

18 Swell pair? 

24 Calico call 

28 Animated TV 


barkeep 
29 "Man on the 
Moon" group 
32 Reinforce 

34 Peddled stuff 

35 Hockey Hall of 
Famer Francis 

36 Singing? 

37 Clothes 

38 Only pres, born 
in Missouri 

39 Japanese 
pufferfish for 
risk-taking eaters 

40 U.K. 
decorations 

42 Antenna pickup 

43 Company 
infamous for 
shredding 

44 "Funny Girl" 
composer 

48 Port-of-Spain's 
island 

51 Airport city near 
Montreal 

52 Paycheck 


reduction for most 
54 Joined the cast of 
56 Shock 

58 One of two N.T. 
books 

59 Harrison of the 
stage 

60 History course 
topics 

61 Pin cushion? 

63 Just around the 
corner 

67 Old verb ending 

68 Talk about sin, 
in a way 

69 "Star Trek" 
spinoff, briefly 

70 Gun lobby gp. 

71 Watchdog org.? 

72 Whitish gems 

76 Sam of "The Piano" 

77 "Six Days of the 
Condor"author 
James 

79 Some ballot 
items 

80 Twice tetra- 


81 Oak or elm 

82 Top-_: best 
85 Optima, e.g. 

89 Got really full 

90 Aptly named 
coffee lightener 

92 Colts' former home 

93 Bete noire 
95 Unfortunate 

97 Itinerary entry: 
Abbr. 

98 Fit for consumption 

99 Vaporous 

101 Muscat money 

104 More than curious 

105 Sunni leader 

106 Of the flock 

107 Backed up, in a 
way 

108 Bar order 

110 Actor McGregor 

111 Second-century 
date 

112 Spelling on TV 

113 Wooly moms 

114 Wild plum 
117 Spot order? 
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DCA Falcons lift the 2014 Champions Trophy 



■ The DCA Falcons used adept fielding and strong batting to topple the DCA Trangos in the 2014 Champions 
Trophy tournament held recently in Dhahran. 


FARHAN KASBATI 
and REHAN KHAN 
DHAHRAN —The 2014 
Champions Trophy tournament 
drew to a close recently as the 
Dhahran Cricket Association 
(DCA) Falcons overpowered the 
DCA Trangos to claim the title. 

Hosted by the DCA, the event 
included four teams from Dhah¬ 
ran and one from Abqaiq. In to¬ 
tal, more than 80 cricketers had 
a chance to compete across the 
monthlong affair. With a grow¬ 
ing pool of quality cricket in Sau¬ 
di Aramco, the tournament was 
marked by high quality matches 
across the board. Scorecards from 
the tournament are available on 
the DCA website at dca4u.com. 

The teams were the DCA Fal¬ 
cons (led by Rohit Patwardhan), 
DCA Trangos (led by Sheraz Must- 
haq), DCA Desert Heat (led by 
Rehan Khan), the Dhahran Youth 
Cricket Associated (led by Imitiaz 
Haider) and the Abqaiq Cricket 
Club (led by Mohsin Bashir). 

Despite losing to the Trangos 
earlier in the tournament, the Fal¬ 
cons ensured that the same mis¬ 
takes were not repeated in the 
final. The Trangos won the toss 
and elected to bat first. Before 


the final, most teams batting first 
won, so the odds were stacked 
against the Falcons. 

Although the Trangos won the 
toss, the batting lineup was un¬ 
der pressure as they lost wickets 
at regular intervals. Notable con¬ 
tributions to the score were made 
by Tanveer Hashmi and Saad Si- 
kander, who batted consistently 
well throughout the tournament. 
The Falcons showed tremendous 
team work in the field and were 
able to inflict three run-out dis¬ 
missals during the first innings. 


The bowling attack of the Falcons 
was led by Kasbati, who part¬ 
nered with Mohammed Tayyab 
to maintain pressure and keep 
the scoring rate down during 
the first 36 balls. Zuhair Bukhari, 
Faisal Bashir and Avais Qureshi all 
provided excellent support to en¬ 
sure that the Trangos could only 
reach 169 runs. The average first 
innings score during the tourna¬ 
ment was 209 runs, so the score 
was not ideal given the perfect 
conditions for batting. 

The Falcons opened their bat¬ 


ting innings with Wajahat Ali, 
who recently relocated from Scot¬ 
land to Dhahran alongside team 
captain Patwardhan. Both bats¬ 
men played well under pressure 
and did not allow the Trangos to 
make any early breakthroughs. 
The first wicket fell on 56 runs 
when Patwardhan was spectacu¬ 
larly caught by Hashmi with a div¬ 
ing effort on the boundary off 
the bowling of Mushtaq. Bukhari 
came in next and scored 45 runs 
from just 27 balls. Finally, Avais 
Qureshi came in to all but fin¬ 


ish the game in a single over 
when he smashed the bowling 
of Salman Kaleemi for 30 runs in 
just six balls. 

The tournament concluded 
with an award ceremony. Man of 
the tournament was awarded to 
Saad Sikander for his superb all¬ 
round performance for making 
148 runs and taking eight wickets 
during the tournament. 

The best batsman of the tour¬ 
nament, as well as man of the 
match for the final, was awarded 
to Bukhari, who scored a total of 
221 runs. 

Mohammed Tayyab was rec¬ 
ognized as the best bowler for 
taking an impressive nine wickets 
at an average of only 11 runs per 
wicket. 

The tournament was well- 
organized, and the final was en¬ 
joyed by players and spectators 
alike. The organizing committee 
thanked the DCA board (Farooq 
A. Khan, Zahra Mohammed, Am- 
jad Bilal, Zain Khan), Hard ball 
team (Naveed, Sheraz, Basharat, 
Tanwir, Haroon) umpires, scor¬ 
ers, commentators and Dhahran 
Recreation for ensuring that the 
tournament was yet another suc¬ 
cess. 


Are you interested in adopting a retired 
Saudi Aramco specialist search dog? 

DHAHRAN — Periodically, the Saudi Aramco Special Search K-9 Unit has 
dogs that become available for adoption. The dogs are former detection dogs, 
predominantly of the Labrador breed, that have reached a grand retirement age 
of eight to 10 years. These dogs require a suitable home where they can enjoy 
their retirement years. 

Currently, the Special Search Unit is accepting applications from interested 
Saudi Aramco employees who are interested in adopting these loyal dogs after 
the animals have reached retirement age. 

Application forms and additional information on the K-9 Adoption program 
can be found by visiting https://sharek.aramco.com.sa/orgs/30001768/Pages/K- 
9DogDonationProgram.aspx. If you are unable to download the form, contact 
Douglas Andrew at andrew.douglas@aramco.com or Mohammad Dossary at mo- 
ha mmad. dossary. 77@aramco. com. 

Those interested in adopting one of the dogs should download the adop¬ 
tion application, complete it and sign it. Forward the completed application form 
to the K-9 unit by fax at 013-872-0102, or by email to Douglas or Dossary at the 
above emails. Applications received will be collated in the order they are received, 
with applicants being contacted when dogs become available for adoption. 


Bulletin 

Board 


Community Education: The Office of 
Community Education is pleased to an¬ 
nounce that the Fall 2014 Session will be 
held through Dec. 20. Prospective teach¬ 
ers are invited to contact Mark Finanger 
at 877-1688. For more info, visit http:// 
sas. aramco. com.sa/sas/sas/contentAction. 
do ?name=comm_ed_home. 

Dhahran Chess Club (DCC): The DCC 
meets every Tuesday from 6-7:30 p.m. at 
Building 1221 -B on Ibis Street, next to the 
Heritage Gallery. DCC membership fees are 
SR50 for individuals and SRI 00 for families. 
The Dhahran ChessKIDS Academy meets 
every Tuesday from 5-6 p.m. (special re¬ 
quirements for enrollment). For more info, 
contact Andreas Fuhrmann at 872-5457 or 
andreas. fuhrmann@aramco. com. 

Women's Groups 

Dhahran Women's Group (DWG): The 

DWG, located at 1425 Holmes Circle, will be 
closed Dec. 21-Jan. 10. Events this month 
include Welcome Tea on Dec. 10, 8:30- 
11 a.m. Daily events include: Bollywood 
Dance (Sundays 9:30-10:30 a.m.); Free 
Dance (6-8 p.m.); Baileactivo (Tuesdays 
8:45-9:45 a.m.) Yoga Pilates (Tuesdays 10- 
10:55 a.m.); Toastmasters (Tuesdays 1-3 
p.m.); Zumba (Tuesdays, Wednesdays and 
Thursdays 4:30-5:30 p.m.) The office is open 
8:30-11 a.m. Sunday and Tuesday through 
Thursday, 8:30-11:30 a.m. Monday, and 3-5 
p.m. on Monday through Wednesday. Con¬ 
tact the DWG at 872-0632 or visit wi/vw. 
dhahranwomensgroup. com. 

Medical/Johns Hopkins 
Aramco Healthcare (JHAH) 

To comment on this information, issued by 
JHAH, please email Jacqueline.Mullen@jhah. 
com. Telephone contacts have been pro¬ 
vided below, where possible, for dependents 
and retirees. Employees are to access medi¬ 
cal information online: 

• Calendar of Health Care Events http:// 
JHAH > Health Education > Calendar of 
Health Care Events > Campaigns/Programs 
— for more information/to register for ac¬ 
tivities. 

• News from Medical Online: http://JHAH 
> Announcements: What's New in Medical. 
Safety Message: To protect yourself, your 
family and the people around you during 
flu season, follow these guidelines from the 
Occupational Safety and Health Administra¬ 
tion (OSHA). Get vaccinated. Stay at home 
if you are sick. Wash your hands frequently 
with soap and water for at least 20 seconds. 
Use an alcohol-based hand rub if soap and 
water are not available. Avoid touching your 
nose, mouth and eyes. Cover your mouth 
with a tissue when you cough or sneeze 
and dispose of the tissue properly. Cough 
and sneeze into your upper arm if a tis¬ 
sue is not available. Clean your hands after 
coughing, sneezing, or blowing your nose. 
Keep frequently touched common surfaces 
such as telephones, computer equipment, 


Johns Hopkins Aramco 
Healthcare 

• Appointments: To make 
Medical or Dental appoint¬ 
ments, visit http://myhome > 
mylnformation > Medical or call 
800-305-4444 (in-Kingdom) 

or +966-13-877-3888 (out-of- 
Kingdom). 

• For info, visit http://JHAH. 

• Have health care joint ven¬ 
ture questions? Email Health¬ 
care. JV@aramco. com. 

• Help with your health care: 

Medical Relations (previously 
Medical Customer Service Net¬ 
work), email MCSN@JHAH. 
com or call 800-305-4444 (in- 
Kingdom) or +966-13-877-3888 
(out-of-Kingdom). 

• Urgent health care access 
helpline for MDF patients, call 
055-600-0468 (after 4 p.m.). 

• Feeling Stressed? Have psy¬ 
chological, emotional or social 
problems? For a Community 
Counseling Clinic appointment, 
call 013-877-8400. 

• Quit Smoking. JHAH is of¬ 
fering to help all employees, 
dependents, contractors and re¬ 
tirees quit smoking; email Smok- 
ingCessation@aramco. com. 


etc., dean. Avoid close physical contact with ill 
people. If you are in a high-risk category for the 
flu (pregnant women, people with asthma, the 
young, the elderly, etc.), it is important you get 
vaccinated earlier rather than later. 

JHAH registered patients 
for all areas 

• Emergency Numbers: For your safety, save 
the emergency numbers to your mobile phone. 
From a land line inside Saudi Aramco, dial 110 
for security, ambulance or fire. From outside 
Saudi Aramco, dial 997 for ambulance and 998 
for fire. 

Corporate Portal: To access multiple medi¬ 
cal services, visit the Corporate Portal http:// 
myhome > mylnformation > Medical to make 
and cancel appointments; access medication 
information, (process refills; request refills; re¬ 
new prescription from physicians; check request 
status and access drug information) change 
medical providers; access the latest recorded re¬ 
sults for cholesterol, blood glucose levels or he¬ 
moglobin levels; immunizations records; blood 
group certificates; release of medical informa¬ 
tion; no-show history; dental bill; or to retain 
SMS reminders details. 

• SMS reminder: Never miss a medical/dental 
appointment again; register for the SMS remind¬ 
er service. Update your mobile number on the 
Corporate Portal at http://myhome > mylnforma¬ 
tion > Medical > "Maintain SMS Reminder De¬ 
tails." Dependents call 800-305-4444 to activate 


or deactivate the SMS reminder services and up¬ 
date a mobile number. SMS reminders are sent 
48 hours in advance of the appointment date to 
all patients registered for the service who booked 
an appointment 48 hours or more before the ap¬ 
pointment date. 

Medical Designated Facilities Department 
(MDFD) Registered Patients: 

• Emergency numbers: For your safety, save 
the emergency numbers to your mobile phone — 
dial 997 for ambulance and 998 for fire. 

• Help with your health care: For Medical 
Relations (previously Medical Customer Service 
Network), email MC5N@jhah.com or call 800- 
305-4444 (in-Kingdom) or +966-13-877-3888 
(out-of-Kingdom). 

• Make a medical, dental or mental health 
appointment: View the MDF list of contacts and 
website links at http://JHAH > Hospitals and Clin¬ 
ics Contacts > MDF. 

• Urgent health care access helpline for MDF 

patients 055-600-0468 (after 4 p.m.). 

Abqaiq 

• Campaign - Flu Vaccination: The flu vaccine 
is available now until Dec. 30, 2014, inclusive 
at 8 a.m. to 2 p.m., Sunday to Thursday, no ap¬ 
pointment necessary at Abqaiq Health Center Im¬ 
munization Room. 

• Emergency numbers: For your safety, save 
the emergency numbers to your mobile phone. 
From a land line inside Saudi Aramco, dial 110 
for security, ambulance or fire. From your mobile 
phone inside Abqaiq, dial (013) 572-0110. From 
outside Saudi Aramco, dial 997 for ambulance 
and 998 for fire. 

Al-Hasa 

• Dental: Patients from al-Hasa should go to the 
Abqaiq or 'Udhailiyah dental clinics. 

• Emergency numbers: For your safety, save 
the emergency numbers to your mobile phone. 
Dial 997 for ambulance and 998 for the fire de¬ 
partment. 

• Campaign - Flu Vaccination: The flu vaccine 
will be available through Wednesday, Dec. 30 at 
8 a.m.-2 p.m., Sunday to Thursday, no appoint¬ 
ment necessary at the al-Hasa Health Center Im¬ 
munization Room. 

Ar-Rakah 

• Emergency numbers: For your safety, save the 
emergency numbers to your mobile phone. From 
a land line inside Ar-Rakah, dial 110 for security, 
ambulance or fire. From outside Ar-Rakah, dial 
997 for ambulance and 998 for the fire depart¬ 
ment. 

• Medication refills: Employees and their fami¬ 
lies can request refill medications to be picked up 
from Ar-Rakah Clinic. All requested medication 
refills will be processed at the Dhahran Health 
Center and delivered to Ar-Rakah Clinic twice 
weekly — Monday and Thursday mornings. 
Employees visit the Corporate Portal at http:// 
myhome>mylnformation>Medical. Dependents 
call 800-305-4444. 

• Help with your health care: For Medical 
Relations (previously Medical Customer Service 
Network), email MC5N@JHAH.com or call 800- 
305-4444 (in-Kingdom) or +966-13-877-3888 
(out-of-Kingdom). 

Dhahran 

• Al-Midra Wellness Center offers consultation, 
lifestyle wellness coaching and health screenings 
(Monday-Wednesday, 1-3:30 p.m.) and other 
services, including blood donation (Monday and 
Wednesday, 8 a.m.-noon) and pharmacy (Sun- 
day-Thursday, noon-4 p.m.) For info, visit http:// 
JHAH > A-Z Services > Al-Midra Wellness Center. 


• Campaign - Flu Vaccination: The flu vaccine 
is available now until Dec. 30, 2014, inclusive 

at 8 a.m. to 2 p.m., Sunday to Thursday, no ap¬ 
pointment necessary at Primary Care Adult Im¬ 
munization Room. 

• Are you pregnant? Attend the Pregnancy 
Wellness Program in Arabic or in English. To reg¬ 
ister, email Eman.Mutairi@JHAH.com (You must 
be 12 weeks or more into a pregnancy.) Register 
for the Pregnancy Tour — Mother and Baby Unit 
(3H) in Arabic or in English. Tour starts at 1 p.m. 
on the first and third Tuesday of the month. To 
register, email Hajar.Muraihil@JHAH.com. (You 
must be 30 weeks or more into your pregnancy.) 
For more information about both programs, visit 
http://JHAH > Health Education > Calendar of 
Health Care Events > Programs. 

• Become a volunteer: To volunteer, you must 
be in good health, at least 18 and have a good 
understanding of English. Email volunteer.coor- 
dinator@JHAH.com with your educational back¬ 
ground and skills, and how many days per week 
and hours per day you can volunteer. 

• Donate blood at Dhahran Health Center (Sun- 
day-Thursday, 7 a.m.-2 p.m.) and at Al-Midra 
Tower Monday and Wednesday, 8 a.m.-noon. 

Call the Blood Bank at (013) 877-6770/6638 
during regular working hours or register online 
http://JHAH > A-Z Services > Blood Donation. 
Thank you for your gift of life. 

• Emergency numbers: For your safety, save 
the emergency numbers to your mobile phone. 
From a land line inside Saudi Aramco, dial 110, 
for security, ambulance or fire. From your mobile 
phone inside Saudi Aramco, dial (013) 872-0110. 
From outside Saudi Aramco, dial 997 for ambu¬ 
lance and 998 for the fire department. 

• Help with your health care: For Medical 
Relations (previously Medical Customer Service 
Network), email MC5N@jhah.com or call 800- 
305-4444 (in-Kingdom) or +966-13-877-3888 
(out-of-Kingdom). 

• Program — Patient Insight: The program is 
part of the JHAH action plan to measure and im¬ 
prove the quality of care received at our facilities. 
You may be approached to complete a survey 
after your primary care clinic visit. Your participa¬ 
tion is optional. 


Ras Tanura 

• Campaign - Flu Vaccination: The flu 

vaccine will be available through Wednes¬ 
day, Dec. 30 at 8 a.m. to 2 p.m., Sunday to 
Thursday, no appointment necessary at the 
Ras Tanura Health Center Treatment Room. 

• Emergency Numbers: For your safety, 
save the emergency numbers to your mobile 
phone. From a land line inside Saudi Aram¬ 
co, dial 110 for security, ambulance or fire 
department. From your mobile phone inside 
Ras Tanura, dial (013) 673-0110. From out¬ 
side Saudi Aramco, dial 997 for ambulance 
or 998 for the fire department. 

'Udhailiyah 

• Campaign - Flu Vaccination: The flu 

vaccine will be available through Wednes¬ 
day, Dec. 30, at 8 a.m. to 2 p.m., Sunday to 
Thursday, no appointment necessary at the 
Primary Care Treatment Room. 

• Emergency numbers: For your safety, 
save the emergency numbers to your mobile 
phone. From a land line inside Saudi Aram¬ 
co, dial 110 for security, ambulance or fire 
department. From your mobile phone inside 
'Udhailiyah, dial (013) 576-7110. From out¬ 
side Saudi Aramco, dial 997 for ambulance 
or 998 for the fire department. 

• Program — Wellness Clinic: Sunday, 

Dec. 16, at East Admin Building Lobby from 
8 a.m.-noon. 

SAEA 

On sale now are tickets for: SAEA Mall 
Day, Ad-Diwan (Dec. 12); Caribbean Car¬ 
nival at the Crowne Plaza, Bahrain (Dec. 
31); and "Discover Arabia-Riyadh" trip 
Jan. 15-18; "Discover Arabia-Taif and 
Ukaz Festival" (Dec. 26 and 27). The SAEA 
office is open from Sunday to Thursday, 3-5 
p.m. for ticket sales. SAEA is at 1424 King's 
Road and Mondays at Al-Midra from 11:30 
a.m.-l p.m. For more information, please 
call the office at 872-1107. Download the 
SAEA Dateline newsletter at 
http://sharek/orgs/30002961/5elf%20Di- 
rected%20Group/Documents/Dhahran/ 
5pecial%20lnterest%20Groups/5AEA/date- 
line.pdf. 
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SAEA's Indian music festival a hit in 'Udhailiyah 


OMAN A BALANARAYANAN 

'UDHAILIYAH — It was pouring cats 
and dogs on Friday, Nov. 21, in 'Udhaili- 
yah — not literally, but musically. 

'Udhailiyah residents were treated to 
an astounding Indian music performance 
at the family community theater when 
the 'Udhailiyah chapter of the Saudi Ar- 
amco Employees Association teamed up 
with Recreation Services to co-sponsor 
the Soorya Indian Musical Festival. 

With doors opening at 6 p.m., guests 
were welcomed by the sounds of light 
Indian background music, which was 
followed by a brief introduction of the 
show's director and participants. 

For 90 minutes, the audience — 
young and old alike — listened in rap¬ 
turous silence to the sounds of Tabla, 
Sarangi, Ghazal and Sufi music. 

Soorya is a cultural organization pro¬ 
moting Indian arts and culture to the 
world at large under the able leadership 
of Soorya Krishnmoorthy, the director 
of the show. Through his organization, 
the Soorya Stage and Film Society based 
in Thiruvanan Thapurau, Kerala, he has 
dedicated his life and profession to the 
promotion of Indian arts and culture to 
the world at large. 

As for the show, the 'Udhailiyah 
crowd heartily welcomed Ustad Rashid 
Mustafa Thirakwa playing the tabla, with 
Arshad Khan and Shariq Mustafa also 
on the tabla, accompanied by Shri Ah- 
san Ali Khan on the sarangi. The tabla, a 
percussion instrument, and the sarangi, 
a short-necked string instrument, are 


■ Artists Arshad Khan, Ustad Rashid Mustafa and Shariq Mustafa on the Tabla and Ahsan Ali Khan on the Sarangi ready for the musical 
"downpour." 


both used widely in Hindustani music. The 
instrument consists of a pair of drums, simi¬ 
lar to the bongos but played differently. It is 
claimed that the term tabla is derived from 
an Arabic word fab/, which simply means 
"drum." 

Ustad represents the fourth generation 
of his family that is keeping the family tra¬ 
dition alive through his own unique style 
of tabla. He hails from the Farukabad Gha- 
rana, a lineage of great musicians who have 
been pioneers in Hindustani classical music. 

Arshad Khan and Shariq Mustafa also 
belong to the Farukabad Gharana and are 
followers of Ustad Rashid. Shri Ahsan Ali 


Khan is a very talented Sarangi player. He 
has played with many noted Hindustani vo¬ 
calists and instrumentalists and has collabo¬ 
rated with various Western musicians, too. 

There were two 30-minute sessions of 
tabla and sarangi, and in between, Shariq 
Mustafa enlightened the audience with 
some ghazals and Sufi music for 30 min¬ 
utes. The rhythm of the tabla and the sa¬ 
rangi filled the air while the audience sat 
spellbound, moving their feet or hands to 
the beats, acknowledging the outstanding 
performance. 

'Udhailiyah community administrator 
Mohammed Khamsan presented the artists 


with bouquets in appreciation of the won¬ 
derful music rendered by these profession¬ 
al artists. He thanked them for their great 
performance. 

Omana Balanarayanan, coordinator 
of the show, expressed deep appreciation 
to all the people who "made the show 
a success and a reality," which included 
'Udhailiyah Community Services, the 'Ud¬ 
hailiyah chapter of SAEA Rafeek Younus, 
the Soorya Chief Global Coordinator in 
Saudi Arabia, and friends and 'Udhailiyah 
community members. "Without you, this 
show would not have been a reality," Bal¬ 
anarayanan said. 


Baders 

Album 


Overlooking the 
Blue Mosque 

■ The famous Blue Mosque cuts an 
imposing figure on the skyline in 
Istanbul, Turkey, in this photo taken 
by Marlon G. Amaranto while he was 
vacationing during the 'Id holiday in July. 
Amaranto, who used his Nikon D800 at 
IS01,000 at F/5.6 and 1 /400 seconds to 
capture the image, took the photo from a 
building overlooking the mosque and the 
Bosphorous River below. Amaranto has 
worked at the Pharmacy Department in 
Ras Tanura for 32 years. 























